Wexford Swimming Pool and Leisure Company Limited.

Position of Full Time / Part Time Lifeguard
Wexford Swimming Pool & Leisure Centre
General

The Swimming Pool & Leisure Centre incorporates a swimming pool, children’s pool, refreshment area, vending machines, steam room, sauna and gym together with an adjoining Caravan and Camping Park and the open space areas adjacent to the Centre.
Qualifications
1. Character
Each applicant must be of good character.

2. Age
Each candidate who reaches the age of 65 years prior to appointment will cease to be eligible for appointment.
3. Health.
Each candidate must be free from any defect or disease which would render that person unsuitable to perform the duties of the post and be in a state of health as would indicate a reasonable prospect of ability to render regular and efficient service. For the purposes of satisfying these requirements it will be necessary to undergo at the candidates expense, a medical examination by a qualified medical practitioner to be nominated by the Company. On taking up appointment the expense of the medical examination will be refunded to the candidate.

4. Education, experience etc.
a. Each candidate should hold, at minimum, a current Irish Water Safety National Pool Lifeguard Award or equivalent as recognised by the Irish Lifesaving Federation.
b. Each candidate must hold a current Swim Teacher Qualification or Assistant Swim Teacher Qualification and relevant experience is essential.
c. Applicants must have a thorough knowledge of resuscitation including Cardio Pulmonary Resuscitation and first aid. If the successful candidate does not hold a First Aid qualification, he/she will be required to obtain this within 6 months of appointment.
d. A certificate of competence in pool plant operation is desirable but not essential.

e. A Gym / Fitness qualification though not essential will be an advantage.

5. Recruitment
a. Selection shall be by means of a competition based on an interview conducted by or on behalf of Wexford Swimming Pool and Leisure Company Limited.

b. Candidates may be short-listed on the basis of information supplied on application.

c. A Panel will be formed on the basis of the interview process. Candidates who are qualified to be placed on the Panel, and who satisfy the Company that they possess the qualifications declared for the office and that they are otherwise suitable for appointment, may be offered part time hours as the need arises. 

6. Garda Vetting
Each candidate will be required to co-operate with a Garda vetting procedure. The successful candidate must have Garda clearance.
Particulars of Employment
1. Hours

Full Time Lifeguard  – The successful candidate will be required to work 39 hours per week which may include evening and weekend hours, Sundays and Public Holidays, as required.
Part Time Lifeguard  - The position will involve part time hours.  
The successful candidate can expect to work between 16 – 30 hours per week and will be required to be available for mid-week, night time and / or weekend working, Sundays and Public Holidays, as required.

2. Salary
Salary will be at the rate of € 10.20 per hour. In addition, commission will be paid for Swim Teacher Coaching and Fitness Class Instruction in respect of teaching hours as appropriate. 
3. Probation

The position is subject to a probationary period of 3 months.   
4. Annual Leave
Annual leave is in accordance with the terms of the Holidays Employees Acts 1973 – 1991. The full annual leave entitlement is 22 days and the leave year runs from 1st April to 31st March.

5. Termination of Employment.
Except in exceptional circumstances, the employee shall be entitled to receive notice in accordance with the Minimum Notice and Terms of Employment Acts
1973. i.e one week notice to employees with 13 weeks to two years continuous service. The employee is also obliged to give a minimum of one month’s notice of intention to terminate his/her employment.

6. Grievance and Disciplinary Procedures.

The Company Grievance and Disciplinary Procedures will apply.
7. Sick Pay Scheme.
A maximum of 6 days paid uncertified leave is permissible in any twelve month period, subject to a maximum of ten days over the period of the contract and to no more than two consecutive days in relation to any single absence. All absences in relation to sick leave must be notified to your designated supervisor within one hour of normal starting time. A medical certificate must be submitted in respect of all absences exceeding those permissible under the uncertified sick leave provisions. 
In the case of certified sick leave, the employee should complete the relevant social welfare claim forms and forward them to the Department of Social and Family Affairs. Subject to compliance in full with the provisions as outlined in this paragraph, payment of the difference between the weekly salary and the social welfare entitlement will be made by the company to the employee. The company reserves the right to refer the employee for independent medical examination.
8. Drug / Alcohol Testing
It is the purpose of the Company to help provide a safe and drug-free work environment for our clients and our employees. Being impaired or under the influence of legal or illegal drugs or alcohol is not permissible and is viewed as a serious breach of discipline. In this regard and not withstanding any other actions which may be taken, the company reserves the right to carry out random drug/alcohol testing and the successful candidate will be required to agree to submit to such random testing.
Duties
· The Lifeguard will be required to carry out such duties as may be entrusted in relation to the Centre, together with such additional duties as may, from time to time be assigned to him/her by the Company or the Facility Manager.
· The promotion of Wexford Swimming Pool and Caravan Park where applicable.

· To follow the instructions of the Manager and/or Duty Manager at all times whilst on the premises and to assist, supervise and control, where necessary, users of the facility.
· To assist the Manager in the successful operation of the facility and ensuring that customer care and the presentation / appearance of the facility is maintained to the highest possible standard.

· The Lifeguard’s primary responsibility shall be to ensure the safety of his/herself and of the public using the facility in and around the Pool area and to ensure that all rules of the complex are upheld and the appropriate procedures followed. 
· To ensure that the Company Child Protection Policies are adhered to  at all times.
· Participation in staff training and updating qualifications as required by the Manager.

Schedule – Duties and Responsibilities.
· Supervision and control of activities in all areas of the complex including the entrance area, foyer, changing village, pool and caravan and camping park.
· Supervision and lifeguarding of all swimmers in the Pool.
· To assist and instruct individuals and / or groups in swimming tuition as required.

· Enforcing the rules and regulations of the facility and monitoring the behaviour of all patrons.

· To ensure that all lifesaving equipment on the deck is available and maintained in working order and to report any defects to the Manager or Duty Manager as appropriate.

· Setting up, changing and storing equipment, furniture and any apparatus as required by the Programme of Wexford Swimming Pool.

· The Lifeguard will be responsible for ensuring that the Pool water is tested at regular intervals during his/her shift, recording of results, and taking appropriate steps to ensure that the quality of the water is up to the standard required.

· To ensure that the facility is clean and well maintained at all times in accordance with the hygiene standards as laid down by the Company. This will include the cleaning of all pool surrounds, pool deck, sauna and steam rooms, changing village, toilets, staff office accommodation, reception and public areas.

· To receive supplies and equipment and arrange for recording and storage of same.

· To administer First Aid where appropriate.

· Report writing for accidents, incidents etc. as required.
· To maintain proper records at all times as directed by the Manager.

· Reception duties as instructed by the Manager or Duty Manager. 
· Any other duties which may be assigned from time to time by the Manager or Duty Manager.

